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Editorial

Sufferings of BSNL Employees

At present about sixty two thousand employ-
ees are working in BSNL adding both executives
and non-executives. Out of this strength about
thirty two thousands non-executive employees
are on roll today in BSNL. These employees are
also of two streams, one who have been trans-
ferred from department of Telecom and absorbed
in BSNL and others are direct recruited by BSNL.

At present these two types of employees are
facing a grim situation for non obviation of HR is-
sues related to them. Some burning H.R. related
issues are as fallows which has hurt the employ-
ees and due to this, demotivation have developed
among the work force.

1. Pay revision/wage revision — The hike
in salary needed by all the workers. As per
provision to implement pay revision and wage
revision the employees of loss making — PSUs
are not entitle to get their wages revised. One
side the period of wage revision is fixed for
Ten Years and other side after completion of
Ten years it is told that due to provision of af-
fordability clause in DPE guide lines issued for
pay revision/wage revision of PSU’s the BSNL
employees are not coming under the provision
of guide line hence the wage revision is not
possible.

Both the section of employees either of execu-
tives and non executives are deprived due to
non implementation of 3rd wage revision in
BSNL. The hard working of employees are
not being taken under consideration and the

2.

imaginary guide lines of DPE is being treated
as the spiritual truth for the management/Govt.
The planning and development is the look out
of the management and govt. but the poor
employees who are contributing continuously
are deprived for the loss of the company. It is
not fare at the part of management as well the
Gouvt. at centre.

Only for eye wash the management has con-
stituted a wage revision committee, but the
motive of the members of management side
reflects that hike in salary will not be allowed
for the workers.

Itis most discrimatory that the Top level officer
working on deputation for full of their service
period are getting all the benefits of 7th CPC
from the BSNL hard earned money but the
employees in the same company are deprived
their legitimate right of wage hike even after
Ten years.

Stagnation — At present out of eighteen
thousand absorbed employees more than nine
thousand are facing stagnation but the BSNL
management is not taking it under considera-
tion as on abnormal situation. Our union has
continuously raised this issue with Top level
of management, but all have gone in vain.

The large number of stagnation have come
mostly due to implementation of 72.8 IDA
merger with effect from 1st January 2007.
The fixation was made notionally based on

Contd. on next page

6th ALL INDIA CONFERENCE OF NFTE BSNL WILL BE HELD

AT RANCHI (JHARKHAND) FROM 28.8.2022 TO 30.8.2022



All respected Circle Secretaries,

Dear comrades,

It is to inform you that the All India Conference (AIC) of our union is decided to be held at
Ranchi (Jharkhand) from 28th to 30th August 2022. All Circle Secretaries, CHQ office bearers
and invitees are requested to reach at Ranchi on 27th August 2022, other delegates also may
reach on 27th or 28th morning. You all are requested to please convey this message to all con-
cern, who are attending the AIC at Ranchi. Following are some conditions subject to modification

on your advise :-

1.

Viewing the cost of accommodation and other expenditures delegate fee should be Rs. 2000/-
per head for four night stay and food from 27th evening.

Delegates should be elected/selected as per the provision in constitution of our NFTE(BSNL)

i.e for 50 paid members one delegate.

Some visitors may be allowed from each circle as per the unavoidable need of those circles.
All are requested to book Train tickets at earliest to avoid the dificulty in conformation of tickets.
other information and notification will follow.. With warm greetings to all Comrades.

C.Singh, GS.

Contd. from pre. page: Editorial

the 9.4% hike w.e.f. 01-01-2007 but the scale
framed on 01.01.2007 based on 68.8% IDA
was left without change. In June 2013, when
78.2% IDA based 9.4% hike was given to
employees in their salary, it effected a huge
stagnation.

L.I.C.E. for promotion to workers of non ex-
ecutive is also a burning issue of the employ-
ees which is not taken by the management
in right perspective. In so called restructuring
of staff strength the post of each cadre has
been reduced drastically by the management
in the period of Covid -19 pandemic. Even
the sanction was given less than the work-
ing strength of the employees causing a big
hardship to serving employees. As getting
promotion even on merit basis in BSNL is
looks impossible.

Compassionate appointment — On CGA
ban was imposed for three years from 2019
to 31st March 2022. On completion of three
years again it has been imposed ban till further
orders from 1st April 2022. Besides these, a
number of burning H.R. issues are pending

that without united struggle nothing is easily
possible to get. The workers must be united
and move forward to protect their rights. Our
organization as its tradition is always stand
with the workers in front line to save their
interest and protect their rights.

Workers Unity Zindabad.

Long live BSNL - NFTE Zindabad
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ORGANISATIONAL NEWS

General Secretary attended Circle Ex-
ecutive Committee meeting of H.P. Circle
on 30-06-2022 at Solan (H.P.):- CEC meeting
of H.P. Circle held on 30-06-2022 under the Presi-
dentship of Com. Brij Bihari a senior leader and
former District Secretary of Mandi BA. All the Dis-
trict Secretaries and present Circle office bearers
shared their views on agenda points circulated by
the Circle union. Com. Mohan Lal District Secre-
tary, Solan in his speech drew the attention of all
the participants towards — Workers of the union
and requested to all participants to work hard to
strengthen the union. Com. Hitendra Kumar of-

e

ficiating Circle Secretary placed the key note on
activities. Com. Nand Lal Sharma Circle Secretary
reported that he handed over the charge of Circle
Secretary to Shri Hitendra Kumar Sharma and he
is moving towards with all devotion. He added that
he will be always ready to join the activities as and
when the officiating Circle Secretary Calls him or
seek any guidance. Com. C. Singh General Sec-
retary was welcomed in a grand manner as all the
District Secretaries garlanded him before speech.
G.S. exhorted all the issues of revival package an-
nounced by the union Govt. based on Cabinet ap-
proval and told that there is not any progress in is-
sues except, VRS. Further he added that the BSNL
is financially in progress for the financial year end-
ing 2022. It has come EBITA positive. He explained
in detail the latest discussion on 3rd wage revision
by the committee constituted for that. The meet-
ing ended at late evening with a vote of thanks by
Com. Hitendra Kumar Sharma.

General Secretary attended a massive and
powerful demonstration organized and con-
ducted by Bihar circle branch of NFTE (BSNL)
on 03.06.2022 in lunch hour at Sanchar Sad-
an CGMT office campus. The demonstration
was organised to- (1) initiate high level enquiry
against the huge financial corruption committed by
Shri Mahesh Kumar GM BA Bhagalpur. The GM
Bhagalpur Shri Mahesh Kumar joined at Bhagal-
pur in June 2016 and stayed in IQ for six months
after that he shifted to quarter assigned for GM.
He continued to get HRA payment hiding the fact.
He used the electrical connection from BSNL ex-
change continuously till the matter highlighted. The
Bihar circle management recovered a less amount
and closed the chapter. The union demands ap-
propriate action against the GM Bhagalpur as he
has acted as not becoming a Govt. officer and to
pay the total due amount of the period for which
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G.S. present in the demonstration at Patna
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G.S. addressding the gatring at
Sanchar Sadan, Patna
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View of participants indemontration -

he stayed in quarters, but, it is reported that the
GM (HR & Admin) circle office Patna has managed
and made less recovery. The GM Bhagalpur has
managed to sell store items and scrapped materi-
als which worth of Rs. 8 crores. For this scam, one
officiating DGM looking after the vigilence affairs
of Bihar Circle, has been assigned to enquire in
the matter. Sri Sunil Kumar GM (HR and Admin)
is making all efforts to protect the GM Bhagalpur.
There is also a scam in 12 thousand Sims sales
at Bhagalpur BA. The GM reported that 12 thou-
sand Sims have been sold and took credits for high
sale but not a single SIM is activated and a big loss
to BSNL on the cost of personal gain of the GM
Bhagalpur. The similar resentment was absorbed
against Shri Sunil Kumar GM (HR & Admn) circle
office Patna. who is a most arrogant officer and not
maintaining even the minimum courtesy with the
representative of circle level union. The following
burning issues are long pending due to negligence
of Shri Sunil Kumar GM (HR) Bihar Circle Patna.
(1) Non issuance of presidential orders to six RMs.
(2) Non payment of salaries of 13 TSMs and three
casual labourers from June 2018 for 13 months. (3)
Harassment of staff in settlement of medical claims
and rule-8 /rule-9 transfer. GS in his speech ap-
pealed to assembled gathering of workers to keep
patient and remain united. The unity of the work-
ers must be utilized for betterment of services of

BSNL, GS assured to take up the issues at highest
level as the circle management is totally in nexus
with corrupt officers.

NFTE (BSNL) Patna BA conducted
District executive committee meeting on
04.06.2022:- On the occasion a seminar was also
organised by the District union. In executive com-
mittee meeting all the branch secretaries and Distt.
office bearers shared their views on the agenda
and keynotes placed by Com. Abul Kalam Dis-
trict secretary Patna. Com. Ajay Kumar joint Dis-
trict secretary welcomed all the guests and hon-
oured with flower bouquet, shawl and garland. Shri
Mahendra Singh Dhakad PGMT Patna BA, Shri
Manoj Kumar Pandey GM (operation) and Shri
Vinod Kumar Prabhakar DGM (rural) were pre-
sent from management Com. C.Singh GS, Com
Rajesh Kumar Choubey CS, Com. Sanjay Kumar
Singh ACS, Com. Raj Kumar Singh DS circle of-
fice Patna, Com. Vijay Kumar Sinha DS CN-TX
Project Patna were the speakers in the meeting.

garlanded shawl
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GS narrated the current HR issues, LICEs for all
promotional Cadres, wage revision, new promo-
tion policy and revival of BSNL. He also focused
the rolling of 4G spectrum for better data services.
Shri M.S.Dhakad PGMT Patna graced the meet-
ing and exhorted the development issues and
said the Patna BA has achieved the target fixed
by the corporate management. The comrades of
Patna BA arranged lunch for 250 participants with
Miatrict: Patna :‘ﬂ -

Teecoer

delicious food. Com. B.K.Singh, Com. Abul Kalam,
Com. Vikram Kumar and their team contributed a
lot to make the meeting purposeful and a grand
success. The meeting ended with vote of thanks
by Com. Ajay Kumar.

General Secretary attended and ad-
dressed a Seminar at Katihar on 05.06.2022:-
On the accession of District executive committee
meeting a Seminar was also conducted by the
NFTE (BSNL) Katihar. Good number of male and
female employees from executive and non execu-
tives participated. The main speaker was Com.
C.Singh G.S. Before G.S speech Com. Kali Yadaw
President Bhagalpur, Com. Sunil Prasad Singh
D.S. Bhagalpur B.A, Com. Rajesh Kumar Choubey
C.S Bihar, Com. Raj Kumar Singh DS. CGMT of-
fice Patna, Com. Sanjay Kumar Singh ACS Bihar,
Com. Abul Kalam D.S Patna, Com. Ajay Kumar
joint DS Patna BA, Com. Awadhesh Kumar ADS
Patna took part in the debate on the subject "Role
of unions in revival of BSNL" Com. C.Singh GS in
his speech told to the workers to bring total har-

View of audience

View of dias
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Com. Sanjay Singh ACs addressing the seminar

mony and trust among the workers of all streams in
BSNL. Ensure total unity and keep patience. Use
the force of unity to satisfy the customers. He add-
ed that the implementation of public partnership
has brought some better result but if the services of
clusters be seen minutely it is totally declining the
quality of services. The role of union is to be active
and play the role of watch dog. He also pointed out
that the Katihar operational area is under Bhagal-
pur BA and the GM BA Bhagalpur is totally working
for his personal interest and acting as non becom-
ing a Govt. servant but the CGMT Bihar has closed
his eyes for the reason best known to him. The GM
Bhagalpur even after residing in departmental 1Q
and quarter for more than three and half years and
drawn the HRA hiding the fact. When this issue
was brought to the notice of CGMT Bihar, he or-
dered to recover the illegal HRA payment from Shri
Mahesh Kumar GM Bhagalpur. The CGMT must
know that if corruption is proved departmental ac-
tion should be initiated against the concern officer.
GS also exhorted the issues of staff and explained
elaborately each and every issue. The seminar
was ended with vote of thanks by com Ram Nath
Singh D.S. Katihar.

“An inspired Circle Executive Committee
Meeting of Telangana held on 18-06- 2022 in
Asman Mahal Auditorium under the president-
ship of Com.B.Sunitha Circle President”:- The
CEC Meeting has begun sharply at 9:40 Hours
with Flag Hosting Ceremony. Com.B.Sunitha Cir-
cle President hoisted National Flag and NFTE
Flag hoisted by Com.C.Singh General Secretary.
After paying homage to departed souls, discus-
sions started on agenda points. All the District
Secretaries and Majority Circle Office Bearers,
Active Comrades and Good number of Female
employees from all SSAs have participated in the
meeting. Com.C.Singh, General Secretary was
the Chief Guest to the meeting. Circle Secretary
explained the organizational position of all SSAs
and status on 3rd wage revision, CGA, Exami-

nations, New Promotion policy etc. He given the
realities in stagnation issue how it was happened
due to 2nd wage revision, where NFTE is not a
party of 2nd wage revision. Wrong rumours were
spreading at this juncture is not fare. He appealed
all not to forward unwanted messages through
whatsapp in the circle, which creates confusion
among our staff. Com.C.Singh General Secretary
very lengthily given details on 4G status, a note on
78.2% IDA / 68.8% IDA. His spirited speech en-
couraged all in the meeting. Sri K.V.N.Rao, CGMT
Telangana attended and addressed the meeting
on development, which is the need of hour. Shri
J.Ravichandra, PGMTD, HTD attended and ad-
dressed the meeting on welfare matters. All the
District Secretarles and few Circle Office Bearers

Com Durgarao ACs and V.K. Muthu D.S. HTD
honouring GS with shawl and Bouquet

p.il
G.S. addressing the NEC
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spoken in the meeting on pending issues. Circle
Union honoured 4 District Secretaries who got
1st position in the last election, and CS honoured
General Secretary with shawl and bouquet. He
also honoured Com.N.Venkateshwarlu, Ex-ACS,
Com.P.Rama Rao, DS Warangal, Com.B.Sunitha,
Circle President and Com.P.Sudhakar Reddy, DS

Nalgonda, Com.Karunakar Reddy, ADS HTD with
Shawl and Bouquet. He also honoured CGMT and
PGMT in the meeting.

HTD comrades and Circle Office Comrades
honoured GS and CS with Shawl, Bouquet and
Garland. HTD comrades also honoured Senior
Comrades Com.Subhash and his family, Com.
Muthyalu, Com.Hanumantha Rao and his Family
with Shawl and garland.

Onthe appeal of Circle Secretary, Com. C.Vilas,
President Adilabad have Donated Rs.10,000 to
Circle Union and Com. P.Srinivas, TT Mancherial
also donated Rs.5000 to Circle Union in the meet-
ing. Circle Secretary conveyed Sincere thanks
to them for their hospitality. Circle Secretary has
given replies to all the points raised by the mem-
bers. The meeting ended at 17:15 hours with vote
of thanks by Com.V.K.Muthu.

A grand success of executive commit-
tee meeting and seminar at Sanchar Sadan
Patna on 08.06.2022:- The District branch of
NFTE, BSNL CGMT office Patna held its execu-
tive committee meeting on 08.06.2022 at Sanchar
Sadan conference hall 5th floor. The meeting was
presided over by Com. Sarita Singh Distt. Presi-
dent. The active members of CGMT office raised
several staff grievances which was very nicely
explained by Com.Raj Kumar Singh District sec-
retary. He narrated the status of all the issues.
The DEC meeting was addressed by Com. Sanjay
Kumar Singh ACS, Com. R.K.Choubey CS, Com.
Abul Kalam D.S. Patna BA, and Com. C.Singh.GS.
Seminar:- A seminar on the subject "Role of Em-
ployees in revival and growth of BSNL" was also

G.S. addressing in the meeting ]
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organised by the District union and leaders of sis-
ter union and associations addressed the gathered
male and female employees. From SNEA Shri
Arvind Kumar CS, Com. Prakash ACS AIGETOA,
Com. Nilmoni President AIGETOA. Com.Anand
Kumar CSAIBSNL EA, Com R.K.Chowbey CS
NFTE. Com. C.Singh GS, NFTE. From manage-
ment Shri Devendra Singh CGMT, Shri Animesh
Kumar GM, EB presently looking the affairs of HR
and Admin, Shri K.K.Amastha DGM (Admin) at-
tended and graced the assembled workers in the
seminar. Shri Devendra Singh CGMT addressed
the seminar as chief guest. CGMT replied upon
each and every issue raised by the circle secre-
tary and General secretary he assured to arrange
impartial enquiries on the complaints received

Vlew of meeting hall
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against the officers. He also exhorted regarding
growth and services of BSNL in Bihar circle. GS
in his speech touched all the HR issues and very
elaborately he exhorted the status of restructuring,
LICE, wage revision, payment of medical claims
and explained the subject in detail. Late evening
the meeting concluded with vote of thanks by com
Raj Kumar Singh D.S.

Country wide day long Dharna on 21-
06-2022 on the call of AUAB:- As per decision
taken in the meeting of AUAB and notification is-
sued from AUAB a country wide Dharna was con-
ducted throughout the country, Corporate office,
Circle level and BA/SSA levels. As reports are re-
ceived the Dharna was organized every place in a
very good manner. We from NFTE CHQ congratu-
lates all the leaders, activists of AUAB for conduct-
ing a historic Dharna. At New Delhi Dharna was
conducted in the campus of Eastern Court (Part
of Corporate office of BSNL). All the General Sec-
retaries of AUAB constituents Unions/Associations
participated in Dharna. On Dharna place a meeting
was held under the Presidentship of Com. C. Singh
Chairman AUAB which was inaugurated by Com.
C. Singh and other leaders also addressed one by
one as Com. P. Abhimanyu Convenor AUAB and
G.S. BSNLEU, Com. Washi Ahmad G.S, AIGE-
TOA, Com. Adsul G.S. SNEA, Com. Mohindra
Singh AGS FNTO, Com. V. Saji G.S. AIBSNL EA,
Com. Suresh Kumar G.S. BSNL MS, Com. Suresh
Contd on page 10

Corporate office, New Delhl
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R - Kumar G.S. SNATTA. Workers from UP West and
Warangal Telagana Haryana also participated in Dharna at Delhi un-
der the leadership of Com. Sompal Saini and Com.
H.K. Goel Circle Secretaries from UP (West) and
Haryana respectively.

District Conference of Lucknow on 11-
06-2022:- The District conference of Lucknow BA
held on 11-06-2022. Com. Islam Ahmad All India
President attended and addressed the meeting.
He exhorted the present situation of BSNL and
explained the pending HR issues. Com. Sanjay
Dubey, CS also addressed the meeting.

Com. Smt. Pramila Bajpayee, Com. Vishwa-
nath Verma and Com. Sohail Ahamd were elected
as Distt. President, Secretary and Treasurer re-
spectively.

; Wmmmonm Tele Fig

E e i o Com. Islam Al President & other comrades with garland
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LETTERS FROM BSNL MANAGEMENT

Empowering the Board of Directors
of the Holding/ Parent Public Sector
Enterprises (PSEs) to recommend and
undertake the process for disinvestment
(both strategic disinvestment and
minority stake sale)/ closure of their
subsidiaries/units/stake in JVs.

F.No.3/17/2021-DIPAM-II-B(E) Dated: 1st June,
2022 To All the Ministries of Govt.of India

The undersigned is directed to state that the
Cabinet, in its meeting held on 18.05.2022, has,
inter-alia, taken the following decision regarding
empowering the Boards of holding/ parent PSEs
(Ratna and Non-Ratna both):

(A) To recommend on Disinvestment (both stra-
tegic disinvestment and minority stake sale) or clo-
sure of any of their Subsidiaries or Units or for sale
of stakes in a JV company, whether set up in pur-
suance of the approval of Cabinet/CCEA or within
the delegated powers of the PSEs. Proposal in this
regard shall be submitted by the Parent/ Holding
PSEs to DIPAM through its administrative Ministry.
IPAM shall take 'in-principle’ approval of the pro-
posal from the Alternative Mechanism (AM). How-
ever, Boards of Maharatna PSEs shall continue to
divest its shareholding (minority stake sale) as per
the powers delegated to them vide DPE's OM dated
04.02.2010.

(B) To undertake transactions for disinvest-
ments (both strategic disinvestment and minor-
ity stake sale)/closure of subsidiaries/units/ sale of
stakes in JVs, including for such cases, where 'in
principle' approval by the CCEA/AM has been ac-
corded.

(i) The process for undertaking the strategic dis-
investment transactions/ closure to be followed by
the PSEs should be open, based on the principles
of competitive bidding and consistent with the guid-
ing principles to be laid down. For strategic disin-
vestment, such guiding principles will be laid down
by DIPAM. For closure, DPE shall issue guiding
principles.

(ii) Without prejudice to (i) above, the ongoing
transactions for strategic disinvestment of any Sub-
sidiary or Unit or for sale of stake in a JV company
by a PSE, currently undertaken by DIPAM, may
continue to be undertaken by DIPAM, where Eol
has been issued.

2. Guiding Principles on strategic disinvestment
of CPSEs will be issued shortly.

3. The Ministries/Departments are requested to
communicate the above decision of the Government
to all the PSEs under their administrative control.

Record of discussion of the reconsti-
tuted Joint committee for recommend-
ing wage revision for non-executive
employees w.e.f 01.01.2017 in BSNL
held on 10.03.2022.

No. BSNL/38-1/SR/2016 Dated: 07.06.2022 To
All members of the Joint Committee (By name)

The 3rd meeting of the reconstituted Joint com-
mittee was held on 10.03.2022 in the Library Room,
6th Floor, Bharat Sanchar Bhawan, Janpath, New
Delhi. The following were present in the meeting.

Official side:

1. Sh. R. K. Goyal, PGM Pers. — Chairman

Sh. P.C. Bhatt, PGM CBB — Member

Sh. Saurabh Tyagi, PGM Estt. — Member

Smt. Anita Johri, PGM SR — Member

Smt. Sunita Arora, DGM SR —Member Secretary

Staff side:
1. Sh P. Abhimanyu, General Secretary BSNLEU
2. Sh .P. Asokababu, Vice President BSNLEU

3. Sh. Swapan Chakraborty, Dy.General Secretary,
BSNLEU

4. Sh. C. Santhosh Kumar, CS, BSNLEU Kerala
Sh. Islam Ahmed, President NFTE (BSNL)

6. Sh. Chandeshwar Singh, General Secretary
NFTE (BSNL)

7. ShK.S. Seshadri, Dy. General Secretary NFTE
(BSNL)

At the outset, PGM (SR) welcomed the worthy
Chairman and all the esteemed participants from
management and staff side. Minutes of the previous
meetings were perused to recall the discussions
held so far.

S A

o

2.0 Discussions: 1) In the meeting held on
03.12.2021, it was suggested by staff side that new
pay scales should be designed considering 5% fit-
ment instead of Zero%.

* Management side explained that new pay
scales proposed by management side notionally
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w.e.f 1.1.2017 have been designed by using

a. Multiplication factor of 2.20 to 2.21 on the mini-
mum of the pay scales compared to 1.91to 1.94
at the time of 2nd PRE w.e.f 1.01.2007 when
30% fitment was given.

b. Multiplication factor of 2.33 to 2.62 has been
used for maximum of the pay scale compared
to 2.3t0 2.53 at the of 2nd PRC w.e.f. 1.01.2007
when 30% fitment was given.

2) Further, in the last meeting feedback was
sought from staff side on the following point.

i.  May the implementation of new pay scales result
in any anomalous situation where pay in new
pay scales is less than pay in old pay scales?

ii.  Will the new pay scales remove the stagnation
in majority of the cases?

* No such case was reported by staff side.
However, it was informed that in some cases pen-
sion will get reduced on implementation of new pay
scale. Three such cases were provided by staff side
& shall be analyzed by management side. Manage-
ment side mentioned that it will be ensured that
there is no pension reduction on implementation of
new pay scale.

3). Management side mentioned that as per the
guidelines issued by DPE, wage negotiation and fi-
nalization shall be keeping in view the affordability
& financial sustainability of such wage revision for
the CPSE concerned & no budgetary support shall
be provided by Govt. The entire financial implication
would be borne by the respective CPSEs from their
internal resources.

* Since BSNL is in losses since 2009-10, 5% fit-
ment cannot be given. However DPE guidelines are
silent about 0% fitment.

4) Staff side stated that only 1/3 of the total em-
ployees i.e. only stagnated employees will get ben-
efits by new pay scales.

* Management side mentioned that in years to
come, percentage of employees stagnating shall
increase. Number of employees stagnating in next
4 years shall also be shared with staff side in next
meeting.

This is issued with the approval of competent
authority.

LICE for promotion of Group 'C’
employees to the grade of JTO (T) in
BSNL under 50% internal quota for

vacancy year 2021 for vacancies up to
31.12.2021- e-verification reg.

BSNLCO-11/13(12)/2/2022-RECTT-CO
Dated:-17-06-2022 The Chief General
Managers, AP/A&N/CHGR/CTD/HAR/KRL/KTK/
MH/MP NE-II/OR/RAJ./TLNG/TN/BH/CHTD/UAL/
CN(Tx-N). BSNL Telecom Circles.

Ref: 1) This office letter No. BSNLCO-
11/13(12)/2/2022-RECTT-CO Dated 21.4.2022
(available on BSNL intranet portal). 2) This office
letter.no.BSNLCO-11/13/1/2021-RECTT-CO dated
5.8.2021 (copy enclosed). 3) This office letter no.79-
2/2016-Rectt., dated 31.07.2018 (copy enclosed)

Please refer to the letters cited above. It is re-
quested to-all concerned to initiate e-verification of
eligibility of candidates applied for the said exami-
nation through SAP/ERP in accordance. With the
instructions contained vide above referred letters.

The details of successfully registered candi-
dates in all respect have been uploaded in SAP for
e-verification by concerned circles units. However
various queries have been received from circles on
e-verification. Therefore, the key points regarding
e-verification are given below:-

I. The eligibility particulars of candidates should
be Checked/verified from service book only. The
ERP data need not be relied upon because the par-
ticulars available in ERP are not up to date /updated
from time to time for each employee.

Il. The registration details made available to cir-
cles are the particulars provided by the candidates
and for reference purpose only. Therefore, the de-
tails may not be authentic and also mislead during
e-verification of eligibility of candidates.

Ill. For easy understanding, if a candidate has
been transferred under Rule-8 from Circle A to Cir-
cle €3, the recruiting/parent circle in this case shall
be Circle B.

IV. Other than Rule-8 transfer (i.e. under tem-
porary transfer/deputation etc.) the candidate trans-
ferred from Circle A to Circle B shall still be treated
as belonging to circle A as recruiting/parent circle of
the candidate.

V. Discrepancies regarding Name, HRMS,
DOB, category etc. of the candidates, if any, shall
be through immediately to the notice of this office
through notified e mail ID only.

VI Circle shall coordinate with the present work-
ing unit of the candidates (SSA/BA) for prompt e-
verifications
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A part from above, it is requested to update/
incorporate in ERP the Recruiting/Parent circle of
such Group C employees, who have been trans-
ferred under Rule-8.

The e-verification must be given top priority and
completed latest by 22.06.2022.

This is issued with approval of competent au-
thority.

Regarding- Readiness of employee
records in ERP for LICEs to be
Conducted in coming days.

E file No. File No.BSNLCO0-11/13/2021-RECTT-
CO Dated: 05.08.2021 To All the Chief General
Managers Territorial/ Non-Territorial Telecom
Circles, BSNL.

It is hereby intimated that Recruitment section,
BSNL Corporate Office is planning to conduct LIC-
Es for various cadres in coming days. In this regard,
circles are directed to ensure that the data/ records
of all employees are updated in ERP w.r.t service
book. The updated record shall serve as a useful
move in speeding up the post registration activity of
data verification of aspiring candidates.

The readiness of database shall facilitate in au-
tomating system eligibility of registered candidates
from ERP for conducting examination. The GM (HR)
of Concerned circle is requested to kindly bestow
his personnel attention to this activity as it shall be
his or her sole responsibility for any discrepancy or
delay in record updation.

This is issued with approval of competent au-
thority.

Recruitment process through ERP -
Internal & External.
No.79-2/2016-Rectt. Dated: 31.7.2018 To, All
the Chief General Managers, BSNL Telecom
Circles

In reference to aforesaid context it is hereby in-
timated that BSNL conducts LICE & DR(direct) ex-
ams for promotion & fresh recruitment respectively,
There are certain pre & post-examination activities
at circle level after declaration of result, The ac-
tivities are being executed manually in accordance
with the understanding of guidelines at circle level
and lot of queries/contradiction in this regard always
co-exist.

All concerned are hereby intimated that Recruit-
ment process has been developed & ready for use

in ERP system. The entire pre & post- examination
activities pertaining to LICE DR Exams as per re-
quirement has been formulated through ERP to op-
timize and smoothen the process.

Recruitment Process has been divided-
in three following Parts: (i) Internal recruitment
(LICE/LDCE Promotion), (ii) External recruitment
(New Appointment /Hiring) (iii) Vacancy calculation.

The details of the process are given in the at-
tached annexure (Annexure-A) for implementation.
The recently conducted/recruited JAOs in BSNL
has been considered as a pilot project for the pur-
pose and necessary data has already been up-
loaded in ERP module; it is requested to instruct
concerned team at circle to start using Recruit-
ment Process in ERP with immediate effect and
in case of any issue, same may please be raised
through PIS issue on ERP helpdesk Portal only.

For any feedback /query please contact Sh.
Anand, DM HCM Core team: (Office LL 0120-
2755048)

Recruitment process through ERP

-Internal & External.
The sequence of process is as below:

Internal recruitment (LICE /LDCE Promo-
tion)

* Employee will apply through portal www. inter-
nalexam.bsnl.co.in

* BSNL CO will upload the advertisement details
through T-Code "zhr_recruit_adv_upd" and also the
list of such applicant through T-Code "zhr_recruit_
ver_upd" in ERP.

* The Circle/SSA recruitment team can view the
list of applicants through T-Code "zhr_recruit_ver_
view" and e-verify the eligibility using T-Code "zhr_
ir_verification". Prior to e-verification, present cadre
(IT9007 subtype 0001), substantive cadre (1T9016)
& recruitment category (ITO077) need to be main-
tained for all applicants.

* The recruitment cell of respective Circle/SSA
must have below mentioned roles, which may be
got assigned by raising PIS on ERP help desk:

I. zhr_recruit_circle - for Circle Team
Il. zhr_recruit_SSA - for SSA team

Hll. zhr_pa30 IT9016 cadre02t005 - for Circle/
SSA team.

« Status of e-verification can also be monitored
through T-Code "zhr_recruit_ver_view".
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* Employees with status "Eligible" will only ap-
pear for exam.

« List of qualified applicants will be updated in
ERP by BSNL CO using T-code "zhr_recruit_ver_
upd". Recruitment team can view the list of such
qualified applicants using T-code "zhr_recruit_ver_
view".

The successful applicants can be sent for train-
ing by registering on CTMS portal and update it in
ERP through T-code "zhr_ir_training".

External recruitment (New Appointment /Hir-
ing on or after 01.07.2018)

* Applicants will apply through portal www.ex-
ternalexam.bsnl.co.in and recruitment process will
be completed by recruitment cell of BSNL CO out
of ERP.

* BSNL CO will upload the advertisement details
through T-Code "zhr_recruit_adv_upd" and also the
list of successful candidates through T-Code "zhr_
recruit_er_upd" in ERP.

[List of 973 successful candidates of JAO-
2017 exam applicant data has already been up-
loaded by recruitment cell of BSNL CO against
advertisement no.10-1/ 2017- RECIT, Dated
04.09.2017]

However, for individual appointment such as
appointment on compassionate ground, circle re-
cruitment team to execute T-Code "PB40".

The recruitment cell of respective Circle must
have below mentioned roles, which may begat as-
signed by raising PIS on ERP help desk:

1. zhr_recruit_circle - for Circle Team.

* The Circle/SSA recruitment team can view the
list of successful candidate through T-Code "zhr_
er_training" allotted for their circle.

» The successful candidates can be sent for
training and status can be updated in ERP through
T-code "zhr_er_training".

* On completion of successful training, Circle
recruitment/HR team to execute T-code "PBA7" or
PA40 which will capture employee appointment re-
lated details.

* Above steps to be followed for all fresh recruit-
ment /appointment in all cadres, with effect from
01.07.2018 (including recently conducted JAO).
Further, PERNR number generation in ERP system
wilt be internal now as external earlier for all em-
ployees appointed on or after 01.07.2018.

* Any ITS cadre employee if getting absorbed
in BSNL & for whom need to give new PERNR, in
such cases, execution of action PB40 for creating
applicant data is not required. Such cases may be
forwarded to core team by raising PIS on ERP help
desk for creation of their appointment data along
with details in HCM12 template.

Vacancy Calculation
* The detail will be intimated soon.

The recruitment process manual has been
uploaded on ERP help desk Portal website -
http://10.197.216.213/ -~—> Module:-—>HCM - —
PROCESS WISE MANUALS --— "Recruitment
process User Manual” . For any query please call:

* Core team (Office LL 0120-2755048).

e Mr. Vipin, AM, HCM Core team (Office LL
0120-2755035).

All ore requested to instruct concerned team
to start using Recruitment Process in ERP with im-
mediate effect and in case of any issue, some may
please be raised through PIS issue on ERP help-
desk Portal only.

Revision of pension /family pension
in respect of the pensioners drawing
Compulsory retirement pension
or compassionate allowance after
compulsorily retirement /dismissal/
removal service-reg.
No.38/48/2017-P&PW (A)(4879) Dated :
14.06.2022 to All Ministries/Departments of
Government of India
The undersigned is directed to say that on the
recommendations of the 5th Central Pay Commis-

sion, the following order instructions were issued for
revision of pension of pre-1996 pensioners:

(i) Orders issued vide this Department's OM
No0.45/18/97-P&PW (A)-Part Il dated 27.10.1987
for revision of pension/family pension of pre-1998
pension/family pensioners by consolidating the pre-
revised pension/family pension, dearness relief,
interim relief and fitment benefit with effect from
01.01.1996.

(i) Instructions issued vide this Depart-
ment's OM No.45/86/97-P&PW(A)-Part 1ll dated
10.02.1898 for revision of pension/family pension of
pre - 1996 Pensioners/family pensioners by notional
fixation of pay as on 01 -01.1988.

(iii) instructions issued vide this Department's
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OM No. 45/10/98-P&PW(A) dated 17.12.1998 that
the consolidated revised pensions/family pension
under sub-pan (i) above would be stepped up to
50% / 30% of the minimum of the pay in the revised
scale of pay as on 01 .01.1986, corresponding to
the scale held by the pensioner at the time of retire-
ment /death.

(iv) Clarifications/instructions is sued vide this
Department OM No0.45/86/97- P&PW(A) Pt. V dated
25.03.2004 that the instructions referred to in sub-
para (ii) and (iii) above would not be applicable to
the pre-1998 pensioners/family pensioners in cases
where pensioners were drawing compulsory retire-
ment pension or compassionate allowance, for the
purpose of revision of pension family pension w.e.f.
01-01-1996.

2. On the recommendations of the 6th CPC,
the following orders /instructions were issued for
revision of pension of pre-2006 pensioners: (i)
Orders issued vide this Department's OM No.
38/37/08-P&PW(A) dated 1.9.2008 for revision
of pension/family pension of pre-2006 pensioner/
family pensioners w.e.f. 1.1.2006. In para 4.1 of
this OM, it was provided that pension/family pen-
sion of pre-2008 pensioners would be revised by
consolidating the pre-revised pension/family pen-
sion, dearness pension, dearness relief and fitment
benefit. (ii) In para 4.2 of this Department's OM No.
38/37/08P&PW (A) dated 1.9.2008 and O.M. No.
38/37/08-P&PW (A)(pt.1) dated 3.10.2008, it was
further provided that the fixation of pension/family
pension would be subject to the provision that the
revised pension/family pension, in no case, would
be lower than 50% /30% of the minimum of the pay
in the pay band plus the grade pay corresponding
to the pre-revised pay scale from which the pen-
sioner had retired. (iii) Further instructions regard-
ing the manner for revision of pension/family pen-
sion in terms of para 4.2 of O.M. dated 01.09.2008
were issued vide this Department's O.M. No.
38/37/08-P&W (A) dated 28.01.2013, 38/37/08-
P&PW (A) dated 30.07.2015 and 38/37/08-P&PW
(A) dated 06.04.2018. (iv) It was clarified vide this
Department's OM No0.38/37/08-P&PW (A) dated
22.07.2011 that the benefit of para 4.2 of the OM
dated 01.09,2008 would not be applicable in the
case of revision of pension/family pension in re-
spect of the pensioners who were in receipt of com-
pulsory retirement pension and compassionate al-
lowance under Rules 40 and 41 of CCS(Pension)
6 Rules 1972.

3. On the recommendations of the 7th CPC, fol-
lowing orders instructions were issued for revision
of pension of pre-2016 pensioners: (i) Orders were
issued vide this Department's OM No0.38/37/2016-
P&PW(A) dated 12.05.2017 for revision of pen-
sion/family pension of pre-2016 pensioners/family
pensioners w.e.f. 01.01.2016 by notional fixation of
pay as on 01.01.2016. (ii) In para 11 of the said OM
dated 12.5.2017, it was provided that the provisions
regarding notional fixation of pay as on 01.01.2016
would not be applicable for the purpose of revision
of pension/family pension in respect of the pension-
ers who were drawing compulsory retirement pen-
sion under Rule 40 of the CCS (Pension) Rules,
1972 or compassionate allowance under Rule 44 of
the CCS (Pension) Rules, 1972.

4. Based on representations received from
some pensioners and also some court decisions
in this regard, the matter has been reconsidered in
consultation with Department of Expenditure. It has
now been decided that the provisions contained in
this Department's OMS No0.45/86/97-P&PW()Part IlI
dated 10.02.1998 and No. 45/10/98- P&PW(A) dat-
ed 17.12.1990 regarding revision of pension/family
pension after 5th CPC, para 4.2 of this Department's
OM No.38/37/08-P&PW(A) dated 01.09.2008 (as
amended /clarified from time to time) regarding revi-
sion of pension/family pension after 6th CPC and
this Department's OM No0.38/37/2016-P&PW{A}
dated 12.05.2017 warding revision of pension/family
pension after CPC by notional nation of pay, would
also be applicable for revision of pension/family
pension in respect of pensioners who were draw-
ing compulsory retirement pension or compassion
ate allowance. Accordingly, pension/family pension
of such pension/family pensioners shall be revised
w.e.f. 01.01.1906, 01.01.2006 and 01.01.2016 in
accordance with the aforesaid orders issued for re-
vision of pension of the pre 1996, pre-2006 and pre-
2016 pension/family pensioners, respectively.

5. In cases whew compulsory retirement pen-
sion or compassionate allowance was sanctioned at
a rate which was less than full pension, the revised
pension computed as pet the aforesaid OMS would
be proportionate to the reduced initial pension com-
passionate allowance which was sanctioned on
compulsory retirement /dismissal/removal in other
words, the revised pension /compassionate allow-
ance computed as per the aforesaid OMS would
be reduced by the same percentage by which the
initial pension was reduced at the time of sanction
of pension/compassionate allowance on compul-
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sory retirement/ dismissal/removal. In cases where
the compulsory retirement pension was given in full
without any reduction, the revised pension comput-
ed as per the aforesaid OMS would also be given in
full without any reduction.

6. There will be no reduction in the amount of
family pension computed as per the aforesaid OMS
in any case, including in cases where the amount of
initial compulsory retirement pension compassion-
ate allowance was less than full pension.

7. Accordingly, the clarifications/ instructions
contained in this Department's OMS No0.45/86/97-
P&PW (A)pt.V dated 25.03.2004, No0.38/37/08-
P&PW(A) dated 22.07.2011 and para 11 of OM
Mo.38/37/2016-P&PW(A) dated 12.05.2017 stand
withdrawn.

8. All Ministries/Departments are requested to
revise the pension/family pension w.e.f. 01.01.1996,
01.01.2008 and 01.01.2018 [as may be applicable)
in respect of the pensioners who were sanctioned
compulsory retirement pension or compassionate
allowance accordingly.

9. These orders are issued with the concur-
rence of Ministry of Finance (Department of Ex-
penditure) vide their ID/U.O No.1(11)/EV/2017 dat-
ed 29.04.2022.

10. In so far as persons belonging to the Indian
Audit & Accounts Departments, these orders are
issued after consultation with the Comptroller and
Auditor General of India.

Advertisement for engagement of Full
Time Consultant on contract -basis

No. BSNLCO-A/11(23)/2/2022-ESTAB Dated:
25.05.2022

Bharat Sanchar Nigam Limited is a schedule 'A’
Public Sector Undertaking under the administrative
control of Government of India (Ministry of Telecom-
munications). BSNL is providing Telecom services
on PAN India basis. BSNL requires one number of
dynamic, experienced and result oriented retired
BSNL/MTNL Executive holding post of CGM/PGM
level & above on regular basis or retired officers of
DOT belonging to ITS Group 'A' working at Level
15 of 7th CPC i.e. HAG level on regular basis at
the time of retirement for engagement as Full Time
Consultant on contract basis to be deployed in CM
vertical in BSNL Corporate Office, New Delhi.

2. To meet the immediate requirement of man-
power, the Company hereby invites applications

from retired BSNL/MTNL Executives or retired DOT
Officers for selecting a suitable candidate for en-
gagement as Full Time Consultant on contract ba-
sis.

3. SELECTION PROCESS:

Eligibility: Retired BSNL/MTNL Executive
holding post of CGM /PGM level & above on regu-
lar basis or retired officers of DOT belonging to ITS
Group 'A' working at Level 15 of 7th CPC i.e. HAG
level on regular basis at the time of retirement hav-
ing rich knowledge and experience in the telecom
sector can apply.

Note: Only substantive or regular post in the
pay level/grade pay will be considered.

The initial engagement and extension thereaf-
ter, if any, shall be subject to Vigilance Clearance
from the organization from which the applicant has
retired.

Experience: Vast experience in planning and
development / commissioning of Mobile Network
is essential. Minimum 10 years in the relevant field
and overall at least 30 years in telecom sector cov-
ering all fields of Telecom.

Agel/ Tenure: Full Time Consultant will be al-
lowed to work up to the maximum age limit of 65
years. Initial engagement will be for a period of six
months, can be extended up to maximum six term
of six months each or up to 65 years of age which-
ever is earlier. The extension will be purely as per
the requirements/performance of the retired em-
ployee and at the sole discretion of company. The
engagement can be terminated pre- maturely on
one month's notice by either side. BSNL reserves
the right to cancel the management at any time
without assigning any reason, whatsoever.

Duties: The Full Time Consultant will be posted
in CM vertical in BSNL Corporate Office. Some of
the areas of works (the list is not exhaustive) likely
to be entrusted to the Consultant are as under:

(i) Planning and development of Mobile network
- 2G/ 3G & 4G technology on PAN India basis. Plan-
ning for future Networks. Roadmap for 5G.

(i) Upgradation of existing Mobile network.

(iii) Operation and Maintenance of Mobile Net-
work. Monitoring of performance of the telecom cir-
cles. Increasing availability of Mobile Networks.

(iv) Providing inputs in Value added services to
increase BSNL's revenue.
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(v) Giving inputs to formulate Sales and Market-
ing strategy of CM products

The Consultant must act, at all times, in the in-
terest of the company and render any service with
professional integrity. A consultant is expected to
undertake any assignment / project only in areas of
his expertise and where it has capacity to deliver
efficient and effective services to the company. The
company shall monitor the performance of the Con-
sultant so that output of the Consultancy is in line
with the purpose of the contract.

REMUNERATION:
(a) A monthly consolidated Consultancy Fee of
Rs. 1,00,000/- (One Lakh only) will be paid.

(b) He will be entitled for Rs. 25,000/- per month
as conveyance for Commuting to Office.

(c) No medical facility will be provided. Howev-
er, Medical facilities as Provided to the retired offic-
ers may be continued.

(d) No residential accommodation will be pro-
vided.

(e) The Consultant will be entitled for reimburse-
ment of additional Rs. 500/- per month towards tel-
ephone / data charges during the period of Con-
stancy in addition to their entitlement for telephone
services as retiree.

(f) TA/ DA facility for official tours within India as
per E9 scale for GM /PGM/CGM level retired offic-
ers. The Consultant will not be entitled to travel by
Business class.

Leave: Eight days leave is allowed in a calen-
dar year on pro-rata basis.

Selection Process: Selection will be made on
the basis of qualification, Experience and personal
interview.

How to Apply: Retired officers | executives ful-
filling the eligibility criteria and essential experience
as laid down above, shall send an application by
post or by hand before 5:00 PM on 06th June 2022
addressed to PGM (Estt), Room No. 510, BSNL
Corporate Office, New Delhi conveying their willing-
ness to offer their services as Full "Time Consult-
ant along with a Resume containing brief statement
of their qualification and experience. Self-attested
photocopies of Last Pay Certificate, Retirement Or-
der, PAN, Adhaar card etc. may also be enclosed
with the application.

IMPORTANT CONDITIONS:

1) This notification / Advertisement can be can-
celled or withdrawn at any time by BSNL without
assigning any reason. The number of Consultants
proposed to be engaged can be increased or de-
creased at any time.

2) No TA | DA will be admissible for submitting
application by Hand.

3) Mere applying by any candidates cannot
be deemed to be any offer for engagement as Full
Time Consultant.

4) No TA | DA will be allowed for joining as Full
Time Consultant.

Engagement of a full-time consultant
on contract basis in the CM vertical-
regarding
No: UA/2021/48 27.05.2022 Dated: 27.05.2022

To Shri P.K. Purwar, CMD BSNL, Bharat San-
char Bhawan, Janpath, New Delhi-110001

Ref: - Corporate office letter no. BSNLCO-E/11
(23)/2/2022-ESTAB dated 25-05-2022.

With reference to the letter cited above, we
would like to bring the following to your kind notice
for favour of necessary action.

The Corporate Office, vide letter cited under
reference, has given advertisement for the engage-
ment of a full-time consultant on contract basis, to
be deployed in the CM vertical of BSNL corporate
office.

The advertisement says that, retired BSNL/
MTNL executives, holding post of CGM/PGM level
and above can apply. The initial engagement would
be for a period of six months that can be extended
up to six terms. A monthly consolidated consul-
tancy fee of Rs.1,00,000/ and also conveyance of
Rs.25,000/, etc. has been offered for this consul-
tancy post.

We would like to inform that, BSNL has never
witnessed engagement of a consultant at such a
high level and also for such a long duration. The
advertisement gives rise to the suspicion, whether
BSNL is a Public Sector Company or a private lim-
ited company. It is our bitter experience that, con-
sultants have been engaged in BSNL in the past,
only to favour certain individuals.

BSNL is having a well-defined recruitment sys-
tem. Hence engagement of consultants at such
high level and that too for such a long period, is to-
tally unwarranted. BSNL'’s advertisement, contained
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in the letter cited under reference, has evoked wide-
spread suspicion and resentment among the em-
ployees.

In view of the foregoing, The AUAB demands
that, BSNL should drop it's proposal to engage
such a consultant. Itis also informed that, the AUAB
would be constrained to organize protest actions, if
the management proceeds with the engagement of
the consultant.

Option to change authorization for
deduction of membership subscription
from salary-reg.

No. BSNL/8-1/SR/2022 Dated: 27.05.2022 To
1. All Chief General Managers, BSNL 2. PGM
(CA)/GM (EF), BSNL C.O

| am directed to invite references to this office
letter No. BSNL/20-6/SR/2019 dated 13.12.2019,
whereby the option to change membership sub-
scription to a union an association was extended
once a year to employees.

Accordingly, the option to change or opt out
(withdraw or stop) of membership subscription from
the salary in favour of the union or association of
their choice shall be allowed to employees from
16th June, 2022 to 15th July, 2022 in the revised
subscription from attached, herewith.

This is issued with the approval of competent
authority.

Declaration for Deduction of Union/Associa-
tion Subscription from Salary

To,
The Accounts Officer

Sir/Madam,

I, (Name
designation), a member of
----, hereby authorize you to deduct a sum of Rs
-------------- monthly from salary from say salary
starting from the month of July------ (year) as my
subscription to the Union/Association and payable
to my Union/Association as per the BSNL Co letter
No BSNL/39-6/SR/2008 dt 4-5-2008 and letter No
BSNL/20-6/SR/2019 dated 13th Dec, 2019.

2. This is in supersession of earlier declaration
dated ---------------—-- for deduction of subscription in
favour of

and

3. | understand that opportunity to change my

option will be available to me only in the month of
July.

Yours faithfully,
(SIGNATURE)

Name

Designation
Staff No.
Place of Posting ----------------

Station
Dated
To be tiled in by The Controlling Officer

The signature of Shri/Smt/Ms
------ verified

Signature of Controlling Officer

(Executive Level)

Name and Designation with Office Seal

To be filled by the Union/Association Concerned

It is certified that Shri/Smt/Ms.
is a member of our Union/Association

Signature of Branch/District Secretary
(Stamp of the Union/Association)

Inter Circle transfers of JEs under Rule
8 of BSNL Transfer Policy
No. BSNLCO -A/15 (14)/1/2022 -ESTAB Dated:
17/06/2022 To All Heads of Telecom Circles/
Core Networks & Other administrative Units,
Bharat Sanchar Nigam Limited.

This is reference to this office earlier letter of
even number dated 27.04,2022 wherein all recruit-
ing circles in BSNL have been broadly categorized
as Surplus, Shortage and just sufficient Circles on
the basis of working strength of JEs vis a vis sanc-
tioned strengths.

Subsequent to the revision of working strength
CN-TX North, the circle category of CN-TX North is
revised from surplus circle to Shortage Circles.

This issues with the approval of Competent Au-
thority.

Conduction of Special JTO (T)
LICE 2022 on Pan India basis -for
vacancy year 2021 for vacancies upto
31.12.2021-reg.

BSNL Co-A/16(27) 21-2022-ESTAB Dated:
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15th June, 2022 To The GM (Rectt.) BSNL
Corporate Office New Delhi 110001

The Board of Directors of BSNL in its 213th
meeting held on Wednesday, the 25th Day of May
2022 has accorded its approval for: (a) Relaxing the
provision mentioned in Column 10 of schedule of
JTO(T) RR 2014 regarding method of recruitment,
50% by Direct Recruitment and 50% by LICE as
one time measure and divert the 50% of DR quota
vacancies numbering 445 to LICE Quota by invok-
ing Clause 8 of JTO(T) RR i.e. power to relax. The
diverted vacancies shall be restored in future to DR
quota. (b) Conducting a Special LICE for all eligible
candidates of all 28 recruiting Circles, with option for
successful JTOs to opt for any one of deficit Circles,
subject to the condition that no request for trans-
fer for 5 years will be entertained from the qualified
candidates appointed to deficit Circles on the basis
of proposed LICE.

The Special LICE (Limited Internal Competitive
Examination) for promotion to the post of JTO(T)
under internal quota for vacancy year 2021 shall be
conducted as per the provisions laid in the Recruit-
ment Rules of JTO(T) 2014 issued vide this office
letter no. 5-32/2013-Estt-IV dated 14.10.2015 with
relaxed provision as per para(a) above. Further
necessary information for conducting LICE are as
mentioned below:

The competent authority has approved 445 va-
cancies of JTO (T) in 18 recruiting circles [Enclosed
as Annexure-A] for conducting special LICE for pro-
motion to JTO (T). Hence. LICE for JTO(T) under
50% internal quota for the vacancy year 2021, re-
cruitment year 2022 for vacancies up to 31.12.2021
may be conducted as per detailed given below: (a)
The LICE shall be held as per the scheme and syl-
labus circulated vide this office letter of even No.
dated 20.10.2009 and modified vide letter of even
no. dated 1.11.2011. (b) All eligible candidates of
all 28 recruiting circles are allowed to apply for
this exam with option for successful JTOs to opt
for any one of deficit circles (Enclosed as Annex-
ure-A], subject to the condition that no request for
transfer for 5 years will be entertained from the
qualified candidates appointed to deficit circles. (c)
DOP&T OM No. 36012/1/2020-Estt. (Res.-Il) dated
17.05.2022 regarding reservation in promotion to
Persons with Benchmark Disabilities (PWBDs) shall
be applicable for this exam. (d) All the 18 recruit-
ing circles may be directed to prepare roster plan of
the existing employees in accordance with revised
sanctioned strength and calculate category wise va-

cancies as per existing DOP&T guidelines on roster
and reservation and calculate the vacancies (OC/
SC/ST/PWD) including non-recruiting circles under
50% internal quota to PGM(Estt.) & GM (Recruit-
ment), BSNLCO. Email Id: bsnlrectt@bsnl.co.in
& agmesttd@gmail.com (e) The eligibility for the
examination prescribed in terms of RR of JTO(T)
2014 issued vide letter no. 5-32/2013-Estt-IV dated
14.10.2015 read with DOP&T OM No0.22011/4/2013-
Estt(D) DATED 8th May, 2017 are as follows: (i) The
applicant must be in the pay scale of 13600-25420
or above with combined 5 years residency period
in the pay scale of 13600-25420 or above as on
1st January of the vacancy year. (ii) The applicant
should be below the age of 55 years as on 1st Janu-
ary of the vacancy year to be eligible for this said
LICE. (f) Cut-off date for reckoning age/educational
qualification for 50% internal quota candidates will
be 1st January of the vacancy year (i.e. they must
be below the age of 55 years as on 1st January of
the vacancy year. (g) Examination will be conducted
for internal quota for vacancy year 2021 i.e. for Va-
cancies up to 31.12.2021. (h) Since, it is a competi-
tive exam, results shall be declared up to the noti-
fied vacancies for the particular year i.e. 2021.

Circle wise distribution of JTO (T) Vacancies
up to 31.12.2021

S. Name of the Recruiting

Vacancies of

No. Circle LICE JTO (T) for
each recruiting
circle
1 Andhra Pradesh 09
2 A&N 03
3 Chhattisgarh 14
4 Kol TD 13
5 CN-Tx-N 10
6 Haryana 05
7 Kerala 76
8 Karnataka 77
9 Maharashtra 78
10 Madhya Pradesh 55
11 NE-lI 05
12 Odisha 34
13 Rajasthan 06
14  Telangana 12
15 Tamil Nadu 05
16  Bihar 08
17  Chennai Telephones 20
18 Uttarakhand 15
Total 445
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LETTERS TO BSNL MANAGEMENT / GOVT.

Non-clearance of LIC premiums - reg.
TF-16/3(b) Dated 22-5-2022 To, PGM (BB), BSNL

Kindly recall our talks on the issue. The Corpo-
rate office has released funds for payment of three
installments of LIC premiums. These are get to be
paid by Circles. It is pertinent to state that three in-
stallments of premiums from Oct to December, 2021
are still pending. The requisite fund be released for
updating the LIC policies. It may be added that the
LIC is not accepting direct payments from January,
2022 and insisting for clearance of arrears from Oct
to December, 2021.

Kindly get the matter resolved to avoid suffer-
ings to employees and their Families in case of un-
pleasant happening.

LICE vacancies for promotion to JTO
(T) Cadre — reg.

TF-14/2(b) Dated 25-5-2022 To CMD BSNL, ND

Kind reference is invited to our communication

No. even dt-17-05-2022 requesting for transfer/di-

version of outside quota JTO vacancies to depart-

mental side in such circles where vacancies do not
exit for ensuing LICE.

We may further suggest and demand that the
vacancies caused due to promotion of JTOs to
SDEs numbering more than 4,000 be given to de-
partmental quota to calm the irritations prevailing
amongst the staff.

We solicit you to please get the matter consid-
ered on priority basis.

Treatment of upgradation vis-a-vis
post based promotion — case of

Telangana Circle.

TF-26/6 Dated:-25-05-2022 To, Shri Arvind Ver-
dinikar Director (HR), BSNL Board New Delhi.

We are extremely sorry to bring to your kind no-
tice that almost six months back circle office vide let-
ter No. TSCO-11/20(17)/1/2021-HR and Admin/04,
dt.10.01.2022 (copy enclosed) sought clarification
from BSNL HQR to the effect how treatment would

be extended in fixation of pay if the 1st upgradation
in NEPP and post based promotion are on same
date and scale of the official. The union referred
the case vide our No.-TF-26/6 even dt.9.3.2022.
Till date the matter has not been clarified. We are
told the issue is referred to personnel branch of
BSNL HQR. Our enquiry revealed same has been
returned. Thus grievance has rolled between per-
sonnel and Establishment branch at the cost of suf-
ferings of the official you will agree such delay can
be avoided.

We request you to please get the matter sorted
out to mitigate the sufferings.

Request to declare the final results,
training and appointment of JTO
(T) LICE qualified candidates for VY
2014-15, VY 2015-16, VY 2016-17 and
VY 17-18 of Punjab circle.
TF-14/2(b) Dated:-24-06-2022 To The Director
(HR) BSNL Corporate Office, New Delhi

Kindly recall our discussion and submission
upon declaration of result of JTO(T) LICE conduct-
ed in Punjab Circle, | herewith submit that about 195
JEs who have qualified in VY 2014-15, VY 2015-16,
VY 2016-17 and VY 2017-18 of Punjab circle are
waiting for their genuine right of promotion since 6
years. Hence this matter is related to seniority and
recurring financial loss of hundreds of young and
dedicated JEs of Punjab Telecom Circle.

Here | need to mention important points
which clear the adverse situations created by
Punjab Circle Management.

1. Four time vacancy notification for JTO
LICE VY 2013-14 : The result of VY 2013-14 was
declared by BSNL Corporate Office on 09.08.2016.
But next day Punjab Circle revised the pre noti-
fied vacancies from 418 to 363 (reduced 55 va-
cancies)

Due to 2nd notification Memo No. HRD/EX-35/
JTO (T)/50%/PB/2016/62 dated 10.08.2016 Unre-
served vacancies changed from 268 to 221. Due

Vacancy Year 13-14 Letter No. with date

Total UR SC ST

1st Notification

Memo No. HRD/EX-35/JTO (T) 50%/
PB/2016/12 dated 04.03.2016

418 268 63 87

2nd Notification Memo No. HRD/ EX-35/JTO (T) 50%!/ 363 221 55 87
PB /2016/ 62 dated 10.08.2016
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Vacancy Year 13-14  Letter No. with date

Total UR SC ST

3rd Notification

Memo No. HRD/EX-35/JTO (T/ 50%/

437 275 66 96

PB/2016/83 dated 08.02.2017

to difference of 47 vacancies candidates belong to
unreserved seats who excluded in the merit, filled
court case against reservation in promotion.

Punjab management again revised the vacan-
cies and published new notification on 8.2.2017 for
VY 2013-14 as per following details:

Note: Punjab Circle Management again disap-
pointed the JTO LICE candidates and made it more
complex situation by submitting False statement/
declaration regarding reservation in promotion in
honorable CAT Chandigarh.

3. Affidavit submitted by Punjab Circle Man-

Vacancy Year 13-14  Letter No. with date

Total UR SC ST

4th Notification

Memo No. HRD/EX-35/JTO (T)/50%/

434 274 65 95

/PB/2016/121 dated 23.05.2017

After this notification Punjab Circle declared the
result on 20.02.2017 for VY 2013-14.

New (fourth) revised vacancy notification pub-
lished on 23.05.2017 with following details:

Note: Four times notification of vacancies de-
layed the result of VY 2013-14 for about However
final vacancy position more than first notification.
It is suspected that Punjab. Management Know-
ingly create problem or not competent to implement
BSNL Corporate guidelines regarding calculation of
vacancies.

2. False statement/declaration regarding
reservation in promotion submitted by Punjab
Circle management in Honorable CAT Chandi-
garh : Punjab Circle Management submitted false
statement/declaration regarding reservation in pro-
motion with Honorable CAT Chandigarh in One
case OA No. 060/00432/2017 titled as “Indal Singh
& BSNL” on 5th October, 2017. The case withdraw
after ORDER (ORAL) as:

“At the very outset, learned counsel for of-
ficial respondents no 1 to 5, stated at the bar,
that promotions by way of recruitment in ques-
tion would be made strictly as per Recruitment
Rules irrespective of the date of completion of
JTO (Telecom), Phase-l, Training and without ex-
tending the benefit of reservation in promotion
in any manner as held by Hon’ble Apex Court in
case of B.K pavitra & ors versus Union of India
and others (2017) 4 SCC 620”

Result for VY 2013 -14 declared on 20th Febru-
ary, 2017. All candidates from JTO LICE 2013-14
appointed but Punjab Circle not declared the result
of VY-2014-15 with carry forward vacancies. The
result of VY 2015-16, 2016-17 and 2017-18 not de-
clared till date.

agement in Honorable CAT Chandigarh to send
the pass candidates of VY 2014-15 on training
as per merit but hold the training.

4. Punjab management again ignore the di-
rection given by Hon’ble CAT Chandigarh w.r.t.
Sarvjit Singh versus BSNL 0.A/60/608/2018,
M.A/60/862.2018) where management is bound to
declare the result of 2014-15 as per notification of
examination. As per notification, left out vacancies
from previous examination will be carry forward.

Note: Till now Legal team of Punjab Circle
mislead the courts and not followed any instruc-
tions/orders issued by Honorable courts.

5. Not implementation of the decisions taken
in Circle Council/review meetings: As per deci-
sion taken in review meeting held on 15.01.2019 for
Point No 9: regarding declaration of result of JTO/
JAO. Punjab Circle Management replied that “The
result of JTO LICE 2014-15 has been declared.
For result of JTO 2015-16 clarifications have been
sought from BSNL office, New delhi. Matter is sub-
judice. However Legal opinion for case between
BSNL and CAT. High Court will be taken as soon
as possible. But as per RTI received from Punjab
Circle, no any record found for such action.

Since 2016 thousands of Non executives and
Executives have been promoted. Latest DoPT
guidelines already issued by BSNL Corporate office
regarding reservation in promotion. If necessary,
department may take undertaking from all selected
regarding outcome of various pending court cases.

Therefore you are requested to issue instruc-
tions to Punjab Circle to declare all pending result
of JTO LICE.

Be pleased to considered.
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AUTS D

TNOTHOTAOTSA0 HHATRA &I TreT

JaHE W SI0FTHTA H AT 62000 HHAN
T3 A=A H ¥ AT 32000 IR BRIUTAD HHAN
UATTSA H HRIRG & | Y HHan ff 37 gRiel & & Th
S qaee REER {91 & 5 w1 ¢ 8 o/
TS FRT A et 5 S ¥ |

JAHM | 37 M YBR B HHATRAT DT Th THR
R &1 A BT S @ T | TIR A FT FB
Saeid e 39 UPR & Il HHANRAT DI 3MMEd PR ©
IR TP BRUT BRITA & g RN faamfid g €1

1) 9a1 WeNEE — Se@ 909 ¥ glg 9N wHaRal

P A1 TR SORT & TlfhT YA IHR ST 38 T

3) 1 SFERl 2007 W YHIET 72.8 ISV fdory
H BRIFIIT B HRUT T TR § SeXIT 3T ® | iRy
9.4% & MR W &A% 01.01.2007 & oo /a1
o, AfT 01.01.2007 PN Tl qIR fHar 72T o |
2007 68.8% U SNURT SMEET 3T It BIS faa
T AT ST 2013 H 9 HHARAT BT S 99 H
78 .2 YRR SMSET a9 4 UfR gfg & i,
AN S Ve 95 Sgl S8xTd gHIad foha |

4) TAINME XA, SIR-PRIUTAS B HHAN B
TEH & forg 9 HHARA & ve Saerd Her § R

@ 1T Saeas & | 9 AN Pl AR I B Jae
B AR IS | Tel X2 T B HHAR] T I Bl
TN PR B BB el & | Tb TRE da FAINEH B
T Al T A & SR G TRB I A R B B
q1e Bl SIrdl & b da G & forw o S e
A § A W ® WA & forg fivqeHve & HHamRl
MES AR P G & Tad -Tal T <8 &, $ATY I
NG 9T TE B |

SITHTACA & I NG BT AR T PRA P DRI
HHARAT B aFT T BRI &R IR 3rfrdpry afea
T | SHARAT @ Hed @I e § T8 ¥l off J@ § AR
YIY/ARPR B §RT SUIS Bl BIAMD TS ATe DI
ST A T ST & & | Ao 3R I IR WRaR
P O T AP S TRIE HHART AR NG S X8
T S Rl & ) YaEH/ARBR gRT B off 78 & |
BIA URAT I B foTT YIE F I e HHIC! BT TS
o & Ifbe Yaeer vet & el Bl 9has I8 Sl
& % sift & 977 A gfg & ergafay & & SR |

& FI wEH QUi 919 & fob SToeT g Jyar erafdy
o forg gfifFgfh IR BM B aTel Sed ®R & BT
P NTHTATA B T HHTS o A9 da AT & F49T
o e T8 E QIfdd T & BU & HHATRAT B dad
ghg & T SRSl PR & forg fase= o S g |

2) I S&X1d IAHM A 3ORE 9K § 3 Al &R
I 3rferes HHERAT BT I TN 39 B AT AT R,
AfHd FroaTAve yaee R Rfd o faaR =& &)
E & | BN 99 7 TAR 39 g8 P19 WR & Jaed

YaEE gRT 98 IRy ¥ T8 foram Srar ¥ 1 Rl
P & B JATHIIT TToH H Y& §RT DS — 19
HER b1 Tl § YIS T & UG Bl BB BH B 2
T S | &l b T AR 91 B bR ATl HHATRET Bl
1§ HH <1 T8, F HHARAT B &1 B I[agQ
TR UM AT YA 81 X8 & | TATATe 3 ARG
B YR W A IS Sr9d =g 72 & | argopdt g
—ARIT TR 2019 9 31 W 2022 T A AA B
e gfode oI TR o | I W IR BN W OS¥
3T 2022 | el AR qH YA: b T AT & |
1 SFATAT Py Sacid TFIIR e < & il g9 IR 4
PRISA BT YO DT YHIAT HR B & 8 |

AR I BT WG BT 3J9a & [ Tgh T &
O o N o ¥ UK HRA 69T T B | AR
PI THYIC BIHY MU IMABRT BT &7 & foTg IR I
IRY | TART TS T URURT & w4 H siffepy o f2al
@1 &7 MR IS SIABRT &Y e & forg e i
Tfth § Tl T

HolqR Ul foiemae|

| SRV |idha Ahexl, O |reior,

O AT B 3ifer SRAT BIH (.31 M) feiep
28 ¥ 30 3R 2022 TP I (FRES) Afhed H
ST R T e foparm T & | 11 &1 |91 |fdhe
APy, DAl U gRPI U9 fR > daw el
fREd wU & 27 3R 2022 & ISR IF Ugd Y |
AR Uiy |1eh 27 SR & |edT A1 28 I B
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JIE TP o D ST & IJHA Ugd Fhdl & |

27 SR 1 I X AT TS R AT b gael]
| AR @& foTU o1 ST | & JATIeAD I Sl 31T B
G TR W o3 S Fat & FremferRad & — (1) 984
B & SATET, HIST Faeel] U9 37 W Pl 42l gy Uil
fth 2000 T YA Yoo 21 A1y 1 (2) Srle
D1 A= (AT b AU H (T Y gawen & sgar
AT Gfd 50 TS &I TR Ueh SeiRIC Dl HAF BRAT
T IR S 3 MU ST Ahd | AT A B |
(3) wfdet Al & HeAre W HB AR 1 A 6
AT B Al & | (4 ) IR | §9+ & forg | wreh
o feme & gfopm oie = <1 | (5) 9 |fda Jghed,
P TS gRPT TaH ORI P wawl 91 oS T
o foTT & AT WA BT I B S | (6)  erf¥rad
T TG 3 G SIS H HO S |

PITHTN BT S ...

NECERCEICIN

1. Aol Afdd aRFse dRieRe wfifa
B a9l f& P 18.6.2022 B Al IRFSA B
FHRIGIRYY AT o S5 @1, Sl S grrar aRFse
egel 1 SfedeTdl H W~ g8 | Ydied 10.00 &
TSI BT DHRIGH TR~ a1 | G EaST D Bl ol
AT T4 6T D TS DI TSGR AENRIG Bl gy
RiE 7 amRIEw b |

STHTCT |31 Bl STHTCH PI. F=gax {78 7 6 ek
3T SETe HTT H A1 Rig 7 SIedgTe B aoHe
Rerftr v HHARAT B FHRITS IR ORI THrRT Sre’ |
T8 da GARIEToT ol Ref @1 Gl BRd Y il
b Yae U9 SREAR AN SHarRAl B FHRTSA Bl
TORIIETST PR X8 & HHa [ R # S
BT HAGR & | TRIIRT H e FHRITSH DT TR T
ST <@l ¢ | faunia wem [ Ridl & sifergfea o
ST RE S| B SIS B GRIART B e T
@ forn vaRE gReee ¥ g Rfaaar 781 B |

BT, oIl IRES T HA 7 o1 URfYES AT
ey | H b dern gad fdgsil &1 fR & <@ |

HHT DT A T T TAIRIULH & aRHSe &R
& YfaRREl 7 @ SOt | ggem & ok | A
% 1 T 19 = FRIIGHS AT Td (I I 98

HEAES SaxIaIE Aoy & # N |99 B |aIea
R §Y 31T URES @ U @ By fafer, Jar g
e &1 =t A |

|9 B Fhel I A Bl 2N D, G et 430
TEREIE T IS AT 7T HIO TN &1 B
B Y AT DT TRAHY G917 |

2. fewmae yaw uRvieea srieRN wfifa o
|91 {3 30.5.20 2 2 B e (BHraer) § uR¥sery
FHRIGIRYY AT & Joa £ TR, TRF 71 7 He
o7et & gd f7er w301 6 sregaran 9 10:30 SO gaigd
H RY T8 |

[T H BT, ga) {78 T werifed 9 SuRerd o |
BT A1 oI FTeT 4 Aot Td STareTdhd! = Hayem
ST SAffrT b1 QUi TSR A <T@ o der weriE
i @il Afd qeIfeeRAl S Gemmen qer o
Y9 I Sl UETeR FHETG b |

BT, T AT THT TRASAT A - ST T St
3 & &R ot B | B priard S B ERT BRI
SR S ST YTR1e707 & feru or Wire & wiasy & feru
RPN 2R | S8 Fel b JaTigd ARl BT /e
[ G AAIGRY A AT IR 9 BRIBIA H &l fobhedy
AT BRI A1 DT SR ATHR S TRIFET BT =My |

|1l = <A M1 S B 91 A1 i HAR o |
e # SR fhd T faaRoi el IR gehrer < | /e
THEA URTERS T HZRIT = F=l § AN o gU ST
3T e =gad 5 | aaisli g1 T4 & QR Sol
T HaTell TR Bl B BAR 7 FEBRUT Y b
ToT IRASA WR & Y&l WX fawga fagersor fa |

BT T=edx I8 T He™ = -1 G971 Bl Qe
a1 | o1, Rig 3 oo Fag ¥ AIeEeava o aeHe
Reafar o HH=TRAT & Hefera Tali o1 faga faa=or
TR fopar | el Rig 7 el & ARBR & Afdl
THTAVS Y BT IGRERT B HIROT HHAT AR
A B AR S I8 T | AP ATl —FA SYDBRUT Bl
R SH1E B 1 S | SIUHUTer Bl Goias qof v9 &
TR W AR & | S/ 909 ANe &I =ai A Y
Pl b 39 SRNf~ad & | UR=] USE U8 AN A H
g I TTE 8 | TH-JHAM | TR I G Bl
SireT fegel IRaTfore &1 S aar fé 4 Waed &
T W ASIgS SUHETST Bl G H B! RRTEE 31
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I8 B | THACNT B &F & YIH FAINE H I WX
J 39 &7 A 9w R H e ¥l

FHARAT B TN g2 a5 RIS gt &
&Y TR JTGHHT SR el W gfase g
Il HHATRAT & foTg Sarfgiy o anf ares Arelt o
IR & 90 A Y TARI o HHAR) BdicTed B <8
ST R8T 8 | JAE SIS ARBR & el D Y 9 BRI
Aol SHaRT & &1 H AT B HHATRAT Bl GRS B
ST FTE 8 | $HP & HRUT S {6 Bl B I 3791
g T8 8 | s 93ierd e o .} = &R 9 |

X UM PI. oI [FERT gR1 991 SuRed dewi 1
AR BT evaTe ST B & I FHT T Dl T |

3. gerfya 3 faqid 03.06.2022 H U
B YoF ® FaR ded GoNvHd) e IRR |
TIUHETS NTATTTe Bl fER Aael o g1 i
IR Harferd @UP AR TIRPEIC Y= § wr foram)
A 7L FHAR SNUH Y HETAYR, STTH AFTIYR 2 7
FAR IH GRS 2016 H 9FEIYR A 3R 6 A
@ v sMRay # Y gRT fbt T8 R faxiy geeraR
& Reeh Ieg W Od IS B & 1Y yae= o
AT fhaT 3T o1, SHS 91 98 TP SR forHmar
H TJEART 8 1| SIgH & foTy I=M TIeIR &I Th
I YT BT SIRT T, $9 72 Bl G §¢ b 52
ATV TSl 3 fISTell B Bl SR STANT
a1 519 T fob T8 AT SR 8l 8 T, f9eR daa
TEET T A A YA PR A SR U™ BT I] P
&, | 71 SieA TR & Raes Sfaa swRarg &
@ w9 7 PR A SR et IR B Mgt FRA B forw
IR o1 orafy & o0 agelt &1 718 &, I8 SR T ©
o WU Ta3IR 3R Tefi Al Hrafer TedT ° SieH
TRTAYR BT 3 ARl 7 JBars & fory ewner fay §1
YRTETYR ST ¥ Yrilel HAR SITH TR 3R TSHT Hex
T, OeH 5 gar1 f6 12000 Afd v N R e
T & 3R & W U BT Teb g1 JhAM & A
Gl BAR SNUH & RGeATd ST 9RTeTYR & Afehird
1Y BN B &I AT T8l 401 Frilel HAR SITH TR
AR TS Fhat 3N e & Raaid sraenfya famn
T E S I EBRNT SABRY T AR Fhed Wk

YT & gfAfe @ wrer =gAad Rrerr 9 78 g9
@ &, Fr=iferRe Saerd 9 S giial HAR &) AruRare!
@ PR 9 FHI A T & SIH TR B8R dad
e T IR S7eAel QY 6 SIRYATH & 1 3 CIUATH
T I SRS HOIGRI Pl 57 2018 ¥ 13 HE Bl da
YIAM 7 HRA TR 3 HASHA Folil @ IR | TP B
I 9 9 8 & qaTEer § HHATRET BT THH A
1 et 31 & 7 SR Thge 8, STHTANd Sies B
JaTall 6 Ted @ Y S1fHDT o1 a1 BT SUAT foa
ST AEY, eI Bl Feaad WR TR SO BT AT
e wifd Foa yagd ¥ avE 9 9 ARl &
1Y e | |

4, FETS B e a™eq f&i® 11.6.2022:
11.6.2022 1 AR A€ GV D Rfel G e
H PIANS ST 3TEAT 3TRgeT RN 3fedel = 9 foran
AR JoF BT FAIT a1 | I STHTATS Bl aerH
RIS 1 G & 3R BrAVS 4RI IRer Iy &
PrRE fIeaHTe aaf iR BIRS HIgel STEHd Bl HH:
rer erezer Afod SR HTene & w9 § A T TIJAR
Tl B T &

5. QYU & IAMe@E R f&1d 21.06.2022 B
YT §RA1 :— TUE Bl 6 ¥ fo1g 7T ol & SR
3R TP AR & oI IR Y R | HlART 3iifthd
Hehel g 3R U / THTHY WR TR Tep Qe &=A1
ST foham w1 o7 | S fob R ot &l &, o=
I B TITE IgA ST D W RN fRm e &,
B TAUHCTS AIGadR] | G el ol 78 fIeeh § vd
TR ERAT SR R o foTg Afehd vt &, &R
THTATE B BIARCT BRI B Al PIc AN B IRAY
A SRNTSTT fobar m o | vguel |iaer & Herdtaar
gRAT ¥l IR &R H A foran, o1, Rig sreuer & srega
@ T&d TP ISF § IR 3 AT 7 N UH—Th Heas
H foran Fiifes orfi=yg wireTes U g T & 3iR Sied
ATV £, PAYS TR EAG SN TA T 3G o 8 O
TATHCIS HIARS 4. ATOT S TITEAITHTAYe 3¢,
PIANS G AR ST STHTATA B BIARS YR GAR
S q BARS WIS I SR BrRE TS, M @
g H faeel # wer: i uRew iR R & wae
|fed == F wnfiet gu |
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